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What's in this report?

Who are Advance Careers?

The world of energy has been changing rapidly.

We are seeing the impact of climate change more

and more, and with that, a move toward using

renewable sources to create a more sustainable

future.  

The transition from fossil fuels to renewable

energy and a greater focus on sustainable

businesses has driven high demand for candidates

with skills and experience in renewable energy,

sustainability and Environmental Social

Governance (ESG).

Where skill shortages are

What’s driving the gap

The impact of the skills shortage

What can be done to close the skills gap

How we can help

As Recruitment Consultants specialising in energy

and sustainability, we have conversations every

day with hiring managers on new hiring

requirements, and with job seekers on their skills

and career goals. 

In this report we share insights on: 

Advance Careers recruits talent across Australia,

New Zealand and throughout Asia. Specialising in

Energy, Sustainability and ESG, we seek out

emerging markets and build networks with the

best people – often in uncommon roles that are

the hardest to define.

Our experience in energy, renewables, and

cutting-edge technologies allows us to target a

unique range of professionals with the right skills

for the role. 

With experience and insight, we listen closely to

understand hiring needs, and map the market to

find remarkable talent. Our shortlists are often

highly specialised, and require extensive search,

networking and screening before interview.

Our proven history gives hiring managers the

confidence that once we begin a search, we

complete it with exceptional results.

https://www.advancecareers.com.au/


 

Where are the shortages?

Environmental, Social, Governance (ESG).

Auditing, Carbon Management and Reporting - a

newly emerging area driven by new regulations.

Carbon Accountants.

Roles requiring experience in electric vehicle

programs, development and consulting.

Roles requiring experience in renewable energy

storage.

Solar Sales / Business Development Managers -

sales are up in solar, but there are not enough

experienced salespeople.

Solar Project Managers.

Demand for professionals in fossil fuels is shrinking,

and demand for professionals in renewable energy

and sustainability is rapidly increasing, but the talent

pool is growing at a much slower rate. When

attracting and retaining candidates with skills in

renewable energy and sustainability it’s a very

competitive space.

We’ve seen skills shortages particularly focused in:

.

79,000
professionals on LinkedIn in Australia working in

the renewables and sustainability sector, 

with a growth rate of only

 

4%
of new talent, year on year. But over 

152,000
professionals on LinkedIn in Australia are

working in fossil fuels. 

6,700
professionals working in renewables and

sustainability are currently open to new job

opportunities. 
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What's driving the
skills gap?

Transition from fossil fuels

 Lack of immigration

 Increased population

 Higher density housing

 Demand for sustainability

1.

2.

3.

4.

5.

Transition from fossil fuels 1.

The move away from fossil fuels, is requiring

new skillsets as we realise the impacts on

climate change, and race to save the planet.

In the past climate change was only taken

seriously by environmentalists and mostly

ignored by the general population. Today,

many people see and feel the impacts of

climate change from rising sea levels

endangering property and national parks,

bizarre weather patterns from bush fires, to

extreme winds and hotter summers. 

As coal power plants are coming to end-of-

life and renewable energy technology has

advanced to being not only more efficient

but also more economical and attainable, we

see rapid growth in renewables. 

There are several factors driving the high

demand for talented professionals in energy

and sustainability:
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2. Lack of immigration 

The pandemic has driven drastic changes in

immigration closing Australian borders for over

18 months. Previously, talent in Australia was

supplemented by immigration from around the

world, but particularly from countries more

advanced in energy and sustainability than

Australia, such as Germany, Singapore, Japan,

Spain, and the USA. Bringing with them existing

skills and experience in energy and

sustainability to help drive forward Australia’s

renewable energy sector.

3. Increasing population

As research and technology has advanced in

renewable energy, and population has

increased, we see greater demand for skills in

Distributed Energy Resources (DER) such as

electric vechicles, smart metring, and selling

excess energy back to the grid. Renewable

energy is now not only about generating energy

through solar, wind and hydro, but storing,

distributing and selling energy. As the sector

expands more niche skills are required in this

area. 

 4. Higher density housing

Australia has shifted to higher density housing

to accommodate the increase in population

growth. This has driven demand for Virtual

Power Plants (VPP’s), and microgrids allowing

residents in apartments and town housing

estates to share and distribute power

resources. 
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Being sustainable as a business used to be seen

as a nice to have, but now both customers and

employees are preferring to work for and

purchase from businesses with sustainable

supply chains and business practices, according

to a recent report produced by Get Smarter,

which surveyed 546 professionals in 65

countries.

“Our report shows that 56% of

individuals say they’re more likely to

remain with employers that

contribute towards action in

sustainability.”

 

“73% of consumers now say they

would change their consumption

habits to reduce their impact on the

environment”

As businesses work to align their practices to

changing demands, sustainability is no longer a

“nice to have”, but essential for viable business

and economic growth, and important to

attracting and retaining employees in a

competitive talent market.

With this shift in demand, we have seen

corporate businesses move from focusing on

Corporate Social Responsibility (CSR) to

Environmental, Social Governance (ESG), but in

Australia there are only 375 people with

experience in ESG programs, although there is

high demand for people with these skillsets as

businesses realise the benefits of ESG. 

 

5. Demand for Sustainability

https://www.getsmarter.com/blog/career-advice/how-sustainable-business-practices-help-attract-and-retain-talent-and-secure-a-competitive-advantage/
https://www.getsmarter.com/blog/career-advice/how-sustainable-business-practices-help-attract-and-retain-talent-and-secure-a-competitive-advantage/
https://www.advancecareers.com.au/


 

The impact of the gap

As Candidates are aware of the high

demand, they’re also increasing their salary

expectations. 

Competition is high and aside from

remuneration, employers also need a

compelling Employee Value Proposition to

attract and retain employees in demand. 

A candidate-centric and efficient recruitment

process is also key, in securing talent as

many professionals in energy and

sustainability often have multiple job offers. 

Closing the skills gap

Online Training Courses

Mentoring Programs

Networking Groups

Volunteering

Graduate Programs

Partnering with a specialist Energy and

Sustainability Recruitment Consultant

There are a number of initiatives both individuals

and organisations can get involved with to help

develop new skills and attract great candidates.

These include:

1.

2.

3.

4.

5.

6.

 

https://www.advancecareers.com.au/blogs/how-does-your-evp-attract-new-talent/
https://www.advancecareers.com.au/


 

Along with rapid growth in demand for

professionals in energy and sustainability, we’ve

also seen rapid growth in new courses available in

renewable energy and sustainability. From

university courses to short courses, there is a

range of options to get involved in to develop in-

demand skills.

The Get Smarter report also revealed that  “21% of

respondents state that a sustainability education

has positively impacted their career and earning

potential.”

Promoting courses and funding access to learning

and development opportunities within your

organisation will drive greater attraction and

engagement, providing you with a more resilient

business model. 

Many employees particularly after the pandemic

are looking to be part of organisations that are

purpose-driven. By integrating sustainability into

your staff training, you can give your team a

greater sense of purpose. 

Udemy is one of the biggest online course

providers and has over 4,601 courses in

renewable energy and sustainability

from beginner up to advanced levels. Studying in

renewable energy and sustainability doesn’t have

to be something you need to study for years. 

Get Smarter provides 8 courses in sustainability

through some of the world's leading universities. 

Many TAFE institutes also provide courses in

Certificate IV in Environmental Management and

Sustainability and Certificate IV in Carbon

Management. 

There are many great podcasts and YouTube

channels that can help you upskill, such as

the100% Renewables channel: Driving Net Profit

With Zero Emissions. 

1. Online training courses

https://www.getsmarter.com/blog/career-advice/how-sustainable-business-practices-help-attract-and-retain-talent-and-secure-a-competitive-advantage/
https://www.udemy.com/courses/search/?src=ukw&q=renewable+energy+and+sustainability
https://www.getsmarter.com/subject-matter/sustainability
https://www.youtube.com/c/drivingnetprofitwithzeroemissions/null
https://www.advancecareers.com.au/


 

6. Engaging a specialist
Recruitment Partner

2. Mentoring programs

4. Volunteering

3. Networking groups

5. Graduate programs 

Connect employees to existing third-party

mentoring programs or build an internal

mentoring program to help employees develop

new skills. 

The Clean Energy Council offers mentoring

programs for women in renewables. 

The Environment Institute of Australia and New

Zealand provides mentoring in sustainability. 

Or, build your own in-house mentoring program

with solutions like Mentor Loop and assess

transferable skills.  

 

If possible, look at ways you could bring

volunteers into your organisation as a way for

them to build new skills, and provide you with a

future talent pool of employees.

Consider providing your employees with paid

'volunteer days', where they can volunteer in

other organisations in renewables and

sustainability.

There are a range of networking groups you

can connect your organisation and employees

to on Meet up, with many online events, face to

face events and summits in renewables and

sustsainability across Australia.  

Set up a graduate or trainee program to

attract graduates and provide them with the

skills needed to drive your business forward. 

A specialist recruiter understands your

industry and will work closely with you to

understand your business, and sell your

Employee Value Proposition  (EVP) to 

 candidates to secure you the best candidates

in the market. 

Be sure to engage a recruitment partner that

already has a wide network of candidates,

demonstrated success and strong

testimonials; a partner you can trust to

manage the sourcing to give you more time

to focus on your role.   

By selecting a recruitment partner that

specialises in the energy and sustainability

industry, you can quickly be connected to

niche candidates when you need them.

https://www.cleanenergycouncil.org.au/advocacy-initiatives/women-in-renewables/mentoring-program
https://www.eianz.org/resources/mentoring
https://mentorloop.com/
https://www.meetup.com/en-AU/find/?keywords=enregy%20and%20sustainability&source=EVENTS
https://www.advancecareers.com.au/


 

How to retain employees

How we can help
Advance Careers has been supporting businesses

and not-for-profits grow through sourcing and

engaging candidates in energy and sustainability. 

We have a large and highly engaged network of

candidates we're already talking to across APAC.

We can access a range of solutions to tap into

passive talent who aren't yet looking for their next

role. 

Our team has hands-on experience working in the

energy sector in many of the roles we recruit. 

The Get Smarter study revealed: 

"56% of individuals say they’re more likely to

remain with employers that contribute

towards action in sustainability." 

A strong Employee Value Proposition (EVP) is

important to attracting and retaining candidates. An

effective EVP can give employees purpose and the

ability to make an impact. An EVP includes your

workplace culture, values, mission, employee

benefits, and opportunities for career development

and growth. Having a strong focus on sustainability

in your EVP will also help you attract and engage

employees. 

Offering a robust learning and development

program will not only help you upskill

employees, but also give them opportunity to

grow and progress their careers.

Providing a positive candidate experience

throughout the recruitment process, that is

both efficient and engaging, will position you

well for engaging strong candidates. 

It's a candidates market, so being aware of

current market salary rates is important as

many candidates are weighing up multiple job

offers. 

We also bring experience sourcing niche roles

and selling employee value propositions from

around Asia, Europe, New Zealand and

Australia. We build long term relationships

with our clients and have grown teams on an

ongoing basis. 

Book a consultation with us to discuss how we

can help you attract and engage best in class

energy and sustainability talent. 

https://www.getsmarter.com/blog/career-advice/how-sustainable-business-practices-help-attract-and-retain-talent-and-secure-a-competitive-advantage/
https://www.advancecareers.com.au/blogs/how-does-your-evp-attract-new-talent/
https://www.advancecareers.com.au/contact/
https://www.advancecareers.com.au/


ENERGY & SUSTAINABILITY TALENT SPECIALISTS
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